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Abstract w View references (19)

Realized wages are affected by investments and signals concerning productivity, which workers undertake on the basis of expectations on future job
prospects. Thus, the gender wage gap is also likely to depend on workers' expectations. Using data on wage expectations of students and wage
realizations of graduates from the same University (Bocconi, Italy), we show that the expected gender gap one year after graduation is consistent with
the realized gap. There is instead a misperception later in the career because students expect the gap to be roughly constant while realizations
indicate an increasing gap with experience. There is also evidence that the gender gap at the beginning of a career is particularly high in the most
recent cohorts and lower in the previous ones. Finally, our resulis suggest that the careers of females are characterized by "glass ceilings” in particular
at high skill levels, and by "sticky floors" at the opposite end of the skill spectrum. © 2004 Elsevier B.V. All rights reserved.
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Abstract: The present article discusses translation as a 'colonising' as well as 3 'decolonising' strategy in the dynamics of cultural

repret entation and interpretation. Most translation, in particular the literary kind, is a matter of culture. China is taken as a key example, since
translation has played an important rale in farming China's modern culture and in reconstructing the literary and critical discourse of modern
Chinede literature, Some conservative Chinese intellectuals have it that translation has 'colonised' modern Chinese culture, However, if there is
'cultural colonisation', the process of globalisation has also brought about a cultural multiplicity which means that the process is interactive, As
a dynamic process, translation also 'decaolonises' source cultures by introducing their aesthetic essence and spirit into target languages and
cultures, Thus the binary opposition between cultural 'colonisation' and 'decolonisation' should be deconstructed since translation plays a
double rule in international cultural dialogues, In the view of this author, the colonisation of Chinese culture in the past was nothing but a
necessary, sacrifice for finding the right path for modern Chinese culture - and in today's globalised world Chinese as well as other previously
‘colonised"cultures and also be 'decaolonised’ by means of translation.
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attributable to a much lower gender earnings gap found in the Korean public sector is the self-selection by female workers with high levels of human
capital who decide to enter the public sector Another factor IS the differing levels of efforts made by institutions, in areas such as wage structure, the
enforcement of gender equality related laws, and the provision of paid family leave, which may affect differently the gender earnings gap in the public
and private sector jobs. The empirical results of this study suggest that the differing levels of institutional efforts lower the gender earnings gap within
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Chuncheon. Cangwon-do 200-702. Republic of Korea: Department of Economics, Sungkyunkwan University. Myeongnyun-dong 3-ga, Jongno-gu.
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= Abstract (summary) Translate

This dissertation consists of three essays. The first essay deals with the on-going debate about the size and direction
of measurement-error bias in returns to education, using evidence from Sri Lanka. This corrected measure is
approximately 5.5%, which is less than the corresponding OLS estimate of 7.8% for two person households. The
second essay examines the effectiveness of free education on improving intergenerational educational mobility in Sri
Lanka, using two measures: the estimated effect of parental education on that of the child; and schooling
correlations between parents and children. Results indicate that educational mobility has increased across
generations. However, when compared to countries with no free education in place, schooling correlations suggest
that Sri Lanka has a relatively low intergenerational educational mobility, posing important policy issues relating to
the free education system that has long been in place in Sri Lanka. The final essay is an analysis of the gender wage
gap in urban India. Large wage gains by primary educated females were observed during 1993 and 1999. These
gains are mostly concentrated among low educated females in the casual informal sector. Several decompositions of
the gender wage gap are performed in order to get an understanding of the factors that underlie such changes. The
contribution of differences in the male-female wage structure to the gap has increased during this period.
Occupational differences between men and women explain most of the wage gap that is due to differences in
productive attributes.
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